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MEMORANDUM OF UNDERSTANDING

FISCAL YEARS 2024 - 2025

between

THE CITY OF BALTIMORE

and

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO, COUNCIL 3

and

LOCAL 2202

This Memorandum of Understanding entered into as of the 1st day of July 2023 between the Mayor
and City Council of Baltimore ("Employer" or "City") and the American Federation of State,
County and Municipal Employees, AFL-CIO, Council No. 3 and Local No. 2202 ("Union"). To
the extent that implementation of these points requires action by the Board of Estimates ("Board")
and/or the City Council, this Memorandum will serve a request and recommendation to such
bodies that it be so implemented.



ARTICLE 1: DECLARATION OF PRINCIPLE, POLICIES & PURPOSE

It is the intent and purpose of the Union and the Employer to promote and improve the efficiency
of the operations of the City of Baltimore. In order to render the most efficient public service to
the citizens of the City, the Union and Employer agree that this goal can best be achieved through
an orderly, constructive and harmonious relationship between them. The parties hereto are in
further accord that effective employee relations in the public service requires a clear statement of
the respective rights and obligations of labor and management and for this purpose enter into the
following Memorandum of Understanding.

ARTICLE 2: RECOGNITION

A. Exclusive Agent

The Employer recognizes the Union as the exclusive negotiating representative of all eligible
employees in units for whom the Union has been certified pursuant to the provisions of the
Municipal Labor Relations Ordinance, Article 12, Sections 1 through 9 of the Baltimore City Code.

B. Unit Information Provided

The Employer agrees to furnish a report® to Union on a monthly basis and electronically containing
the following information for positions within the Union’s jurisdiction:

Name

Service date (date of hire)

Employee unique identifier number

Job profile (position classification)
Department

Pay rate

Longevity step (if applicable)

Work site where the employee receives mail
Work telephone number

Work email address

Home address

Home/cell phone number

Source of funding (if available)

Union membership

Dues deduction status

Deduction for AFSCME People (in lump sum)
Terminations

Promotions out of the bargaining unit

race

gender
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*The information may be provided in separate reports.



The Union understands that the City does not make any representation concerning the accuracy of
Employee personal information provided by the Employees. The Union agrees that it will only
use the information provided by the City to execute this MOU, and the Union shall be exclusively
responsible for the protection and security of the information provided by the City. To the full
extent permitted by law, the Union shall indemnify and save the City harmless from any and all
claims, grievances, actions, suits or other forms of liability or damages that arise out of or by reason
of any action taken by the City and/or for any improper disclosure for the purpose of complying
with the provisions of this Section.

C. Classification Change Notification

The Employer shall notify the Union of all changes in job classifications or class specifications.
The Union, if it requests, shall have the opportunity to discuss such changes with the Employer.
The Employer’s notice of a change in job classification or class specification shall be given to the
Union in writing and it shall include a reasonable description of the changes proposed, which
description shall be delivered to the Union by mail, fax or e-mail, at least fourteen (14) days before
the change is to take effect.

ARTICLE 3: CHECK OFF

A. The Employer agrees to deduct Union dues from the pay of any employee who authorizes such
deductions in writing pursuant to the provisions of the Municipal Labor Relations Ordinance. The
Employer shall transmit all such monies withheld to the Union within seven (7) days of said
deduction. The Employer agrees to supply the Union with a dues deduction computer print-out
monthly. Said print-out shall include each individual’s name, address, salary or wage, and the
amount deducted per pay period. Said deductions and print-outs shall be provided without cost to
the Union. Even if a probationary employee signs a dues check off authorization before the
employee completes his/her probation as provided under the Municipal Labor Relations
Ordinance, the City shall nonetheless begin to check off union dues, as authorized in the check off,
within the next full pay period following the City’s receipt of the check off authorization from the
employee. The terms of this 9§ A. shall not for any other purpose change or expand the definition
of an employee.

B. P.E.O.P.L.E. Deductions the Employer agrees to deduct from the pay of each employee
from whom it receives an authorization to do so the monthly amount authorized by the employee
for the Public Employees Organized for Political Legislative Equality (P.E.O.P.L.E.). This
voluntary authorization may be revoked at any time by notifying the Central Payroll Division in
writing of the desire to do so. A list of the employees from whom the deductions have been made
and the amount deducted from each and a list of the employees who had authorized such
deductions shall be forwarded to the Union no later than thirty (30) days after such deductions
were made.

The Union shall indemnify and save the Employer harmless of any and all claims, grievances,
actions, suits or other forms of liability or damages that arise out of or by reason of any action
taken by the Employer for the purpose of complying with any of the provisions of this section; and



the Union assumes full responsibility for the disposition of the funds deducted under this section
as soon as they have been remitted by the City to the Union.

C. The City will provide up to 1 hour during orientation for a Union representative to meet
with new employees. No less than once every six months, the City shall notify the Union, in writing
by mail the times dates and places of all new employee orientation sessions. The City shall provide
a confirmation notice of the place of each session one week before each scheduled session.

ARTICLE 4: DISCRIMINATION

A. Equal Application

The provisions of this Agreement shall be applied equally to all employees for whom the Union is
the certified representative, without discrimination as to age, sex, marital status, race, color, creed,
national origin, political affiliation, disability, sexual orientation and gender identification.

B. Rights Guaranteed

The Employer and the Union agree that they shall not interfere with employees in the exercise of
their rights guaranteed under the Municipal Labor Relations Ordinance.

C. Americans with Disabilities Act (ADA)

The Americans with Disabilities Act (ADA) of 1990 makes it unlawful to discriminate in
employment and employment practices against a qualified individual with a disability. In
accordance with this provision of ADA, the parties acknowledge the Employer's duty to provide
reasonable accommodations to a disabled individual and the Employer shall take all actions
necessary to comply with the Act.

ARTICLE 5: MANAGEMENT RIGHTS

The Employer shall have all of the rights set forth in Article 12, Section 3-2, of the Baltimore City
Code, supra, which is incorporated herein by reference.

ARTICLE 6: GRIEVANCE & ARBITRATION PROCEDURE

A. Grievance Defined

Subject to any limitations of existing law, any grievance, defined in the Municipal Labor Relations
Ordinance (Section 1-1 [g]) as a dispute concerning the application or interpretation of the terms
of this Agreement or a claimed violation, misinterpretation or misapplication of the rules or
regulations of any municipal agency or the Employer affecting the terms and conditions of
employment, may be settled in the following manner.



Step 1:

The Union Steward with the aggrieved employee shall discuss the grievance with the employee's
immediate supervisor within ten (10) calendar days, and in no event more than thirty (30) days,
from the date of the events or conditions, or his knowledge thereof, which provide the basis for
the grievance. The employee's immediate supervisor shall attempt to adjust the matter within ten
(10) calendar days of the presentation of the grievance.

Step 2:

If the grievance has not been satisfactorily resolved in Step 1, a written appeal may be taken to the
employee's next higher supervisor on a form to be provided by the Employer and approved by the
Union within ten (10) calendar days following the completion of Step 1. The supervisor shall meet
with and discuss the grievance with the Union Steward, the President of the Local Union or his
designee and the aggrieved employee within ten (10) calendar days of the written appeal. An
answer to the grievance shall be submitted to the aggrieved employee and to the President of the
Local Union in writing on the said form within ten (10) calendar days.

Step 3:

If the grievance has not been satisfactorily resolved in Step 2, a written appeal may be filed on said
form with the Department Head within ten (10) calendar days following the completion of Step 2.
Within ten (10) calendar days of such an appeal, the Department Head or management
representative designated by him and the Labor Commissioner meet with the Union Steward, the
President of the Local Union, a council representative and the aggrieved employee to discuss the
grievance. The Labor Commissioner or his designee shall respond in writing on the said form
within fifteen (15) working days thereafter.

Step 4:

(a) If the grievance has not been satisfactorily resolved in Step 3, a review by
an impartial arbitrator may be requested within twenty-one (21) calendar days following
the completion of Step 3, by filing a written notice with the Labor Commissioner. If the
grievance has not been satisfactorily resolved within twenty-one (21) days following the
completion of Step 3, then either the Union or the Employer, but only the Union or the
Employer, may request that the grievance be arbitrated before a neutral arbitrator selected
for that purpose. A copy of the notice or demand for arbitration shall be delivered to the
Office of the Labor Commissioner. Thereafter, either party may request the Federal
Mediation and Conciliation Service to provide a list of seven (7) arbitrators who each are
members of the National Academy of Arbitrators, FMCS Area No. 7. An arbitrator shall
be chosen by alternately striking names from the list; the last name remaining being the
arbitrator chosen. The decision of the arbitrator shall be final and binding on all parties to
the arbitration.

(b) The arbitrator shall be without power to add to, subtract from, change or
alter any provision of the Agreement, Board policy, or of applicable State or local law.



(©) The arbitrator shall confine himself to the precise question presented for
arbitration and shall have no authority to determine any other question.

(d) The arbitrator may hear or decide more than one (1) grievance if jointly
requested by the parties.

(e) Except for disciplinary actions, all documents, communications, and
records dealing with the processing of a grievance will be filed in a separate grievance file
and will not be kept in the official personnel file of any of the participants.

B. Time limits
Time limits under this Article may be changed by mutual agreement.
C. Untimely Responses

If the finding or resolution of a grievance at any step of the procedure is not appealed within the
prescribed time, said grievance will be considered settled on the basis of the last answer provided,
and there shall be no further appeal or review. Should the Employer not respond within the
prescribed time, the grievance will proceed to the next step. A grievance must be timely advanced
once it is answered by management. A grievance may be advanced to the next step at any time
after the time for an answer has expired, even though an answer has not been issued.

D. Cost of Arbitration

The cost of any arbitration proceedings under this Agreement, including per diem expenses of the
arbitrator, if any, and actual and necessary travel and subsistence expenses, shall be equally divided
between the Employer and the Union.

E. Computing of Time Limits
In computing the time limits under this Article, the date of the preceding event shall be counted.
F. Discharge & Suspension Grievances

1.  The time period for filing a grievance under this Memorandum or an administrative
appeal before the City’s Civil Service Commission to contest any form of discipline shall not begin
until after a conference is held, or in the case of a termination after the pre-termination hearing is
held, the final action is issued by the appointing authority and the employee(s) affected have
received written notice of such action.

2. The rights of any employee who, on or after July 1, 2007, is discharged, reduced in
pay or position or suspended for more than thirty (30) days, shall be as prescribed in Article VII,
Section 100 of the Baltimore City Charter (2006), as amended by City Council Resolution 06-017
(ratified November 7, 2006) and in Article 22, Paragraph C. of this Memorandum.

3. Any employee who is suspended for three or more days, but less than thirty-one (31)
days, shall be permitted to grieve such discipline. The Union may advance the employee’s
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grievance to arbitration if in its discretion the Union finds arbitration to be appropriate. The issue
presented, which may be decided by an arbitrator, shall be whether, consistent with Baltimore City
Code (2010), Article 12, Section 3-2(3)(i), the discipline was for just cause, and, if not, what shall
be the remedy.

G. A grievance may be advanced to the next step at any time after the time for an answer has
expired, even though an answer has not been issued. A grievance must be timely advanced once it
is answered by management.

ARTICLE 7: BARGAINING UNIT INTERGRITY

A. On a quarterly basis, the Employer shall prepare a written report (the “Quarterly Report™)
which shall be delivered by the Employer to the Union within thirty (30) days of the end of each
calendar quarter.

The Quarterly Report shall contain the number of bargaining unit positions that are authorized
within the annual operating budget of the City, and the number of positions that are vacant or are
not filed by permanent employees who are members of the City’s Civil Service and who are
covered by this Memorandum of Understanding.

B. The Employer shall meet with the Union after a reasonable period of time following
delivery of the Quarterly Report, but not more than thirty (30) days after such delivery, every two
months to discuss the Employer’s efforts to fill those positions identified as vacant or unfilled.
This meeting shall include all AFSCME locals.

C. If, during FY 2022 — FY 2023, the City is considering entering into a contract under which
employees of that contractor will directly replace unit employees who, during one of these Fiscal
Years, has been previously laid off, or such contract will result in the subsequent layoff of unit
employees because the work will be performed by one of the contractor’s employees, the City
agrees to give the Union sixty (60) days advance notice of such contracting and to discuss the
impact of such contract, all alternatives to contracting out of this work or laying off employees,
including but not limited to employment of unit employees in the same or similar classifications
doing similar work or in other classifications for which they are qualified.

D.  The City will provide the Union with access to electronic copies of all RFPs. If the Union
determines that an RFP impacts bargaining unit members, upon request, the City shall discuss with
the Union possible alternatives to privatization, the projected savings to result from privatization
and alternatives for bargaining unit members who will be adversely affected by the proposed
initiative.

ARTICLE 8: UNION STEWARDS & UNION REPRESENTATION

A. Union Representation

The Employer recognizes and shall deal with the appropriate accredited Union Steward in areas to
be defined by the parties and, where provided for in this Agreement, with the Union President
and/or Council Representative in all grievances filed under this Agreement.
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B.  Steward Listing Provided

A written list of the Union Stewards and alternates shall be furnished to the Employer immediately
after their designation and the Union shall notify the Employer promptly of any changes of such
Union Stewards.

C. Number of Stewards and Alternates

There shall be no more than one Union Steward and alternate in each area referred to in Section A
of this Article.

D. Grievance Process & Investigation

After appropriate notice to his immediate supervisor, a Union Steward shall be granted reasonable
time off during working hours when he is engaged in processing a grievance under Article 6 of
this Agreement.

E. Local President — Union Business Leave

The President of the Union shall, when the need arises, be granted up to twelve (12) hours per
week for the purpose of conducting Union business. If the President is unable to attend, the Vice
President shall be allowed to attend on the President’s behalf.

The processing or attending of union grievances shall not be deducted from this leave.

All leave requests must be submitted and approved in advance. Requests may be denied for
operational needs.

ARTICLE 9: SENIORITY

A. Application

The Employer and the Union recognize the principle of seniority as a factor in promotion, layoff,
reemployment, transfer and other conditions of employment; and recognize the need of
maintaining an efficient work force. The application of seniority under this Article shall prevail
where the principle does not conflict with any provision of applicable law.

B.  Layoffs
In the case of reduction-in-force or the elimination of a position:

(a) Classification seniority within the division shall be given, provided the employee's
productivity is satisfactory.

(b) However, as to executive, administrative, technical or professional employees, the
current Civil Service Rule #52 shall apply.
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(¢) Anemployee who has been identified for layoff shall be able to displace a less senior
employee in a lower classification in a job series within the same layoff unit, provided he
is qualified and able to perform the duties of the job.

For the purpose of this Paragraph, seniority shall be defined as the total length of
continuous service in the higher and lower classifications.

(d) An employee who displaces an employee in a lower classification in this manner
shall be placed on the reemployment list established for the higher classification in
accordance with Civil Service rules.

C. Entitlement Prior to Layoff
Before an employee's effective layoff date is scheduled, he (she) shall be entitled:

1.  to convert to cash, whichever is greater, his/her legacy vacation or current vacation
(up to a maximum of 45 days) and legacy personal leave.

In either event, sick leave for the then current sick leave year shall be converted at the time of
employment termination to cash payment on a one (1) for four (4) basis as provided in Article 11
of this Memorandum.

D. Seniority for Promotional Opportunities

The Mayor’s Office of Children and Family Success (“MOCFS”) will evaluate all current
employees for promotional opportunities provided that the employee follows the Civil Service
recruitment process. In determining eligibility for promotion, factors shall include, but are not
limited to, seniority, work record and the length of service in the particular division. In accordance
with the guidelines set forth by the Department of Human Resources, candidates for Civil Service
positions will be interviewed by a panel.

Local 2202 may designate one (1) member of the Union of equal rank to the position being filled
to attend the panel interviews as an observer but shall have no speaking role. The Union
Representative will not serve on the panel or participate in the questioning of the candidates for
promotion. The Union Representative shall be given the opportunity to offer his/her feedback to
the panel members prior to their deliberation. After the Union Representative has offered his/her
feedback, he/she will leave the interview room prior to the panel’s deliberation. The Union
Representative shall also be required to sign a confidentiality agreement prior to attending the
interview, agreeing to keep all information disclosed during the interview(s) confidential, unless
it is required to be disclosed by law or required to be disclosed for official City business. Should
the member violate the confidentiality agreement, he/she will be subject to disciplinary action.

The conditions upon which the union member participates during the interviews are subjects for
renegotiation at the expiration of the current MOU.
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E. Reduction-in-Force

In case of a reduction-in-force, an employee with twenty (20) years or more of continuous City
service may volunteer to be laid-off. The employee must send a written request to the agency head
asking that he be selected for lay-off. If the agency head approves the request, the employee must
also meet the Employees' Retirement Systems (ERS) eligibility requirements.

F. Department of Human Resources Mailing List

Vacancies occurring within the Bargaining Unit shall be posted on the Department of Human
Resources (DHR) website. The Union will encourage employees to notify MOCFS of their
interest in other classified service positions for which they qualify. The MOCFS will make good
faith efforts to send notice to the Union President when requests for postings are made to the
City’s Central DHR.

A.

ARTICLE 10: HOLIDAYS

Holidays Listed

Leave with pay shall be granted for the following days referred to herein as holidays:

B.

New Year's Day

Martin Luther King's Birthday (The observation shall coincide with the State of Maryland
observation)

President’s Day

Good Friday

Memorial Day (The observation shall coincide with the State of Maryland observation)
Juneteenth

Independence Day

Labor Day

Indigenous Peoples’ Day (The observation shall coincide with the State of Maryland observation)
Veteran’s Day

Thanksgiving Day

Christmas Day

Congressional Election Day

U.S. Congressional Election Days, which occur on the Tuesday following the first Monday in
November in even numbered years, shall also be observed as a holiday.

C.

Voting Time

In the case of an election other than general or congressional, and upon request, the Employer shall
allow employees who are eligible and registered to vote up to two (2) hours leave, if necessary,
for the purpose of voting without loss of pay.

D.

Holidays Falling on Weekends

13



If a holiday falls on a Saturday, the preceding Friday will be observed as the holiday; if a holiday
falls on a Sunday, the following Monday will be observed as the holiday. In the case of employees
working on a schedule other than Monday through Friday, if one (1) of the listed holidays falls on
one (1) of the employee's regular days off, he shall be granted another day off within the same pay
period or not later than the following pay period, or be paid one day's pay. Management will
consider employee requests for a substitute day off within the time frame specified above.

E. Holidays & Sick Leave

An employee scheduled to work on a holiday who calls in sick shall be charged for sick leave on
that day. Failure to notify the supervisor of illness will result in no pay for that day.

F.  Holiday Pay Eligibility

To be eligible for holiday pay, an employee must be in pay status at least one (1) day in the payroll
period in which the holiday occurs.

G. Rates for Holidays Worked

Employees required to work on a holiday will be paid at the rate of one and one-half (1)) times
their regular hourly rate of pay for each hour worked in addition to their holiday pay.

ARTICLE 11: VACATION LEAVE

A. Accrual

Vacation leave for employees covered by this Memorandum of Understanding is accrued in
relationship to the length of continuous service with the Employer as follows.

1. Employees with less than six (6) years of service shall earn vacation leave of one (1)
working day for each month of completed service, or a total of twelve (12) days per year.

2. Employees who have six (6) but less than eleven (11) years of completed service shall
earn vacation leave of one and one-quarter (1%) working days for each month of completed
service, or a total of fifteen (15) days per year.

3. Employees who have eleven (11) but less than fourteen (14) years of completed service
shall earn vacation leave of one and one-half (1)2) working days for each month of completed
service, or a total of eighteen (18) days per year.

4. Employees who have fourteen (14) but less than nineteen (19) years of completed service

shall earn vacation leave of one and three-quarters (1%) working days for each month of completed
service, or a total of twenty-one (21) days per year.
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5. Employees who have completed nineteen (19) or more years of continuous service shall
earn vacation leave of two (2) working days for each month of completed service, or a total of
twenty-four (24) days per year.

B.  Vacation Requests

Vacation may be taken by employees entitled thereto subject to approval of their supervisor. Such
approval shall not be unreasonably withheld. Requests for vacation shall be completed by the
employee on the prescribed agency form and submitted to the supervisor at least one (1) week
prior to the first day of leave, if the leave is to last one (1) week or more. Except in cases of
emergency, leave request for amounts of time less than one (1) week are to be submitted at least
one (1) full working day prior to the expected start of the leave. While every effort shall be made
to meet the desire of employees requesting their periods of vacation leave, vacation schedules must
conform to the requirements of operations and vacations must be taken as scheduled by the
supervisor. Conflicting requests for vacation shall be resolved on the basis of seniority.

C. Vacation Pay

Pay for all vacation days will be based on the employee's regular rate of pay.

D. Holidays Within Scheduled Vacation Periods

Any holiday as defined in this Memorandum which falls within an employee's scheduled vacation
shall not be counted as a day of vacation leave.

E. Early Closings & Vacations

Employees on vacation leave on any day of early closing shall be charged the full vacation leave
that they would have been charged if the early closing had not occurred.

F.  Vacation Leave Units
An employee may use vacation leave in no less than thirty (30) minute increments.
G.  Accrual While in Pay Status

Vacation leave shall accrue provided that the employee is in a pay status at any time during the
payroll period in which his anniversary date occurs.

H.  Prior Service Recognized
Prior service shall be recognized in computing vacation entitlement of employees who had
permanent status at the time of layoff due to lack of work or lack of funds and who are subsequently

reemployed.

L Prior Service Recognition: Exception
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Employees who are reemployed, except as defined in I, above, following a break in service of
thirty (30) or more work days, shall be considered as new employees for the purpose of computing
vacation allowance.

J. Vacation Carried on Transfers

Whenever employees transfer from one (1) permanent City position to another permanent City
position without a break in service they shall be entitled to retain their vacation balance.

K.  Vacation and Military Leave
Employees may, when granted leave of absence for military service, utilize their accrued vacation.
If such vacation leave is not utilized, it shall be retained pending their return to City service.

L. Bonus Vacation Provision

In addition to accrued vacation, the legal heirs of employees who die shall be granted a bonus
equivalent to the amount of vacation to which the employee would have been entitled for twelve
(12) months of service; provided, however, that if within six (6) months immediately prior to the
employee's date of death, the employee had been granted extended sick leave in excess of the
bonus entitlement, bonus leave shall not be approved. Payment for vacation and bonus leave shall
be made to those entitled by law to inherit from the deceased employees.

M. Vacation Leave Pay-out Upon Separation

Employees who are separated from City service, regardless of reason, shall be paid in full as of
their date of separation for any accumulated vacation, personal leave, overtime or bonus pay,
except in the case of bona fide indebtedness to the Employer. The cutoff ticket must contain,
therefore, a record of all leave due the employee upon his separation.

N. Vacation Accrual: Part-time Permanent

Part-time permanent employees shall accrue vacation leave in accordance with the following
schedule.

1. Part-time permanent employees with less than six (6) years completed continuous
service shall be credited with one (1) day vacation leave when they have worked a total of one
hundred sixty (160) hours.

2. Part-time permanent employees with six (6) but less than eleven (11) years of completed
continuous service shall earn vacation leave of one and one-quarter (1*2) working days for each
one hundred sixty (160) hours worked.

3. Part-time permanent employees with eleven (11) but less than fourteen (14) years of

completed continuous service shall earn vacation leave of one and one-half (1'2) working days for
each one hundred sixty (160) hours worked.
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4.  Part-time permanent employees with fourteen (14) but less than nineteen (19) years
of completed continuous service shall earn vacation leave of one and three-quarters (1%) working
days for each one hundred sixty (160) hours worked.

5.  Part-time permanent employees with more than nineteen (19) or more years of
continuous completed service shall earn vacation leave of two (2) working days for each one
hundred sixty (160) hours worked.

In each instance, the vacation day shall be eight (8) hours.
O. Probationary Employees

Employees who have not previously served a probationary period shall earn vacation at the
rate of one (1) day per month of completed service and shall be entitled to use their accumulation
upon the completion of their probationary period of six (6) months. The probationary period shall
not interfere with the employee's privilege of using sick leave or personal leave as it is
accumulated; provided, however, that in the event a probationary employee's service is terminated,
all accumulated leave shall be forfeited.

P. Leave Reform

1. Notwithstanding the preceding terms in this Article 11, effective July 1, 2015, all
vacation days accrued by each employee through June 30, 2015 shall be set aside in a “Legacy
Vacation Account” which account shall reflect all of the employee’s accrued but unused vacation
days through that date.

2. Beginning July 1, 2015, the City shall open a “New Vacation Account” for each
employee into which account the City shall deposit vacation days consistent with all other terms
of this Article 11. At the end of each calendar year, each employee’s New Vacation Account shall
not exceed forty-five vacation days.

3. Over the course of each fiscal year, employees shall be permitted to use or expend
vacation days, first, from their New Vacation Account. Any additional vacation days used or
expended by an employee, in excess of vacation days currently accrued or vacation days deposited
in the new Vacation Account shall be drawn from the Legacy Vacation Account. Once a day is
expended or withdrawn from the Legacy Vacation Account it may not be replaced or returned to
the Legacy Vacation Account.

4.  Each year, employees shall be given opportunity to use all new vacation days earned
during the current calendar year, to avoid any forfeiture of vacation days accrued.

ARTICLE 12: SICK LEAVE

A. Sick leave with pay shall be received by employees who have accrued sick leave and who
are required to be absent from duty because of personal sickness, injury or pre- or post-natal
disability.
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B. See Addendum C.
C. There shall be no ceiling on accumulation of sick leave.

D. Employees may convert to cash one (1) day of unused sick leave for each four (4) days of
sick leave accrued during the sick leave year at their rate of pay at the time of conversion. The
sick leave year begins on the day immediately following the last payroll period in October and
extends through the last payroll period in October of the following year. All sick leave days not
converted to cash shall be carried forward and retained as accrued sick leave. Payment for
converted sick leave shall be made no later than December 24 each year.

E. Employees who resign or terminate employment after June 1of any year shall be entitled
to convert to cash one (1) day of unused sick leave for each four (4) days of sick leave accrued
during the then current sick leave year.

F. In addition to their accrued vacation leave, employees who are pensioned or who elect to
terminate their service without pension and have completed at least twenty (20) years of service,
shall be entitled to a bonus of one (1) day's pay for each four (4) days of accumulated sick leave at
the time of their retirement and/or termination from City service.

G. Sick leave will not be granted where there is evidence of abuse of the sick leave principle
through malingering or false application for such leave.

H. An employee may use sick leave in no less than thirty (30) minute increments.

L. Employees shall notify their supervisor prior to the start of the employee's work shift on
the first day of absence due to illness, and at such intervals as specified by the supervisor for the
duration of such absence.

J. All use of sick leave is subject to verification, including periodic examination by the
Employer's physician.

K. Sick leave with pay shall be granted for pre- and post-natal disability to an employee who
is disabled to such a degree that she is unable to provide service to the Employer. The Employer
and the Union recognize that this disablement will occur, in most cases, during the period four (4)
weeks before and six (6) weeks after delivery.

An employee who is temporarily absent from her position due to reasons described above and who
remains on the payroll in either a "S" or "SX" status due to that continuing disability, and who is
not on a leave of absence, shall be allowed to return to her respective position at the end of the
disability.

L. Should a day designated herein as a holiday occur while an employee is on sick leave, that
day shall be observed as a holiday and shall not be charged against sick leave.

18



M. An employee with at least three (3) years of City service and who is unable to return to
work after all of his accrued sick leave, vacation leave and personal leave have been exhausted
may request extended sick leave with pay. If the Department Head deems such an extension
advisable, he may recommend it to the Department of Personnel. Such request must be
accompanied by a medical certificate. No extension, however, may exceed one (1) day per month
of completed service (or in the case of part-time permanent employees one (1) day for each one
hundred sixty (160) hours worked). Upon return to work and after accumulating ten (10) sick
leave days, an employee receiving this benefit must reimburse the City for one-half (}2) of the
extended sick leave days granted.

N. In the case of part-time permanent employees, sick leave shall accrue at the rate of one (1)
day sick leave for each one hundred sixty (160) hours worked. A day of sick leave shall be equal
to a regular full time work day of an employee covered by this Memorandum.

0. Employees may use up to five (5) days of their accumulated sick leave to care for an
immediate family member who has a serious health condition, all as defined in the Family and
Medical Leave Act of 1993 (the FMLA).

P. An employee may utilize accumulated leave for appointments with doctors and dentists,
which appointment could not be scheduled at other times. Sick leave used with prior supervisory
approval for such appointments will not count as an "occasion" under the Attendance Monitoring
Program. Such requests should be made as soon as possible prior to the date of the appointment,
but not less than ten (10) working days prior the appointment.

Q. The Family and Medical Leave Act of 1993 and the provisions of Administrative Manual
AM-203-3 that implement the FMLA shall be followed. The Employer shall notify an employee
when paid leave for which the Employee qualifies may also be counted against the Employee’s
available leave under the FMLA.

R. See Addendum E.

ARTICLE 13: OTHER LEAVE

A. Bereavement Leave

Four (4) consecutive work days leave with pay shall be granted upon request in the event of a death
in an employee’s immediate family. The immediate family shall be considered as: father, mother,
mother-in-law, father-in-law, grandparents, sister, brother, spouse, (as defined in the
Administrative Manual (AM), children, grandchildren, step and half-blood relatives.

One (1) day’s leave of absence will be authorized for the death of aunts and uncles. This one (1)
day leave of absence must be taken within four (4) calendar days of the date of death or in
conjunction with a memorial or funeral service.

The four (4) days shall commence, at the option of the employee, on the day of death, the day
following the day of death, or in conjunction with a memorial or funeral service. In the event the
deceased relative lived in the same household as the employee making the request, the deceased
shall also be considered to have been a member of the immediate family.
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Employees who require additional time off beyond these four (4) days may request and shall be
granted additional reasonable time off charged to vacation or personal leave.

The Employer may ask for information to document a request for death leave due under this Article
if there is a reasonable cause to believe that an employee who has requested the leave has abused
the benefit or misrepresented his or her right to demand time off for the leave.

B. Job Injury Leave

In the event that an employee shall suffer a line-of-duty injury or illness, said employee shall
remain in paid status without being charged sick leave until such time as a decision is made by the
third-party administrator as to whether or not the injury or illness shall be classified as line-of-duty
or non-line-of-duty. The employee shall be paid an amount equal to sixty-six and two-thirds
percent (66 2/3%) of his/her regular pay which may be excluded from federal adjusted gross
income and therefore is not subject to either federal or state income tax (standard Workers
Compensation benefit). In addition, the Employer shall provide a supplement to the standard
Worker's Compensation benefit so that the gross pay of employees is equal to eighty-five percent
(85%) of the employee’s regular gross pay. If it is determined that the injury is non-line-of-duty
and the employee has been paid for days in excess of his accrued leave days, he shall repay or be
docked for such pay; provided, however, that such repayment or docking shall not exceed forty-
five (45) days of overpayments. An employee may repay any amount owed by using sick leave,
vacation or personal leave days or by having his pay docked; provided, however, that in no instance
shall the Department dock an employee more than twenty-five percent (25%) of any paycheck.

C. Civil Defense Leave

Any employee who is an accredited volunteer of a Civil Defense Organization may be granted
permission by the head of the department, bureau, or other municipal agency in which he is
employed to participate in Civil Defense pre-emergency training programs and test exercises
during working hours without loss of pay or vacation, subject to the following conditions:

1. A request for such permission shall be made in each instance in writing to the
appropriate department, bureau or agency by the Civil Defense Director of Baltimore City.

2. The total amount of time for which permission may be granted to any employee for
the purposes outlined shall not exceed forty (40) hours in any calendar year.

D. Military Training

All employees who are members of the Armed Forces (Army, Navy, Air Force, Marine Corps,
and Coast Guard) or a Reserve component of one of these branches; the Public Health Service
Commissioned Corps; the Maryland organized militia (Maryland Army National Guard, the
Maryland Air National Guard, the Inactive National Guard, and the Maryland Defense Force); and
any category of persons designated by the President in time of war or national emergency shall be
entitled to leave of absence from their respective duties, without loss of pay, time or reduction in
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efficiency rating, on all days during which they shall be engaged in field or coast defense or other
training ordered or authorized under any law of the United States, during such time as they are on
annual inactive duty training, for a period not to exceed fifteen (15) working days in any calendar
year; provided, however, if any members of the organized militia are ordered to active duty in the
event of an emergency, they shall be entitled to leave of absence without loss of pay, time or
efficiency rating for such time while actually serving under such active duty orders, in addition to
the fifteen (15) working day period specified above.

E.  Jury Service

An employee who is required to perform jury service in any court (City, Federal or County) shall
be paid his regular salary. Employees shall notify their supervisor immediately by memorandum
attaching a copy of their summons.

An employee who reports for jury duty and is dismissed, shall report to work for the remainder of
the working day. The City will no longer deduct from wages the funds paid by the jurisdiction for
jury service.

F.  Leave Without Pay (LWOP)

1. Upon application in writing any employee may be granted a leave of absence without
pay, not to exceed one (1) year, for the reason of personal illness, illness in the immediate family
or disability. Extensions of leaves of this nature shall be mutually agreed upon by the Employer
and the Union.

2. Any employee elected or appointed as President, Vice President or Council
Representative of the Union shall be granted a leave of absence without pay for the term of the
election or appointment to his office or any extension thereof.

3. Education Leave. After completing one (1) year of continuous service, any employee,
upon request and upon the approval of the appointing officer and the Department of Human
Resources, shall be granted a leave of absence without pay for education purposes. The period of
the leave of absence shall not exceed nine (9) months, but may be extended or renewed upon the
request of the employee and with the concurrence of the appointing officer and the Department of
Human Resources.

Leaves of absence for educational purposes shall not be granted more than once every three (3)
years.

The Employer and the Union agree to cooperate in the development of job training upgrading,
apprenticeship and career ladder programs.

4.  Prior creditable City service shall not be forfeited if an employee is granted a leave

of absence without pay. An employee on a leave of absence without pay for more than thirty (30)
calendar days shall not lose any accrued leave or seniority while on such leave of absence.
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In the event a leave of absence without pay exceeds thirty (30) calendar days, the employee's
seniority and increment dates will be delayed one (1) day for each day of the leave of absence,
except for any employee who is on leave of absence without pay for military service.

G. Union Conventions

The Employer shall grant leave without loss of pay to employees officially designated as delegates
to regularly scheduled Union conventions and conferences; provided, that during any one (1)
calendar year, not more than fifteen (15) such employees shall be granted such leave and no
employee shall be granted such leave more than once

H. Personal Leave

1.  Effective July 1, 2015, all personal leave days accrued by each employee through
June 30, 2015, up to a total of eight (8) days, shall be set aside in a “Legacy PL Account” which
account shall reflect all of the employee’s accrued but unused personal leave days through that
date.

2. Beginning July 1, 2015, the City shall open a “New PL Account” for each employee
into which account the City shall deposit four (4) personal leave days consistent with all other
terms of this Article 13, 4 H. On or before June 30 of each Fiscal year, each employee’s New PL
Account shall be exhausted or zeroed out, thus to leave no personal leave days to carry forward.

3. Over the course of each calendar year, employees shall be permitted to use or expend
personal leave days, first, from their New PL Account. Any personal leave days used or expended
by an employee, in excess of personal leave days deposited in the New PL Account shall be drawn
from the Legacy PL Account. Once a day is expended or withdrawn from the Legacy PL Account
it may not be replaced or returned to the Legacy PL Account.

4.  Request for personal leave for religious holidays shall not be denied.

5. Employees will be paid for unused personal leave in their Legacy PL accounts when
separated from City Service.

L Leave Usage

An employee may use vacation leave, personal leave, and sick leave in units of no less than thirty
(30) minute increments.

J. Graduation Leave
Effective July 1, 1999 employees shall receive a one-day leave of absence with pay to attend his
own graduation from an accredited college or university, or a ceremony to receive a GED

certificate, if scheduled during the employee's regularly scheduled workday.

Effective July 1, 1999, employees shall receive one-day leave of absence with pay to attend
graduation exercises of a spouse, child or authorized dependent, as certified on the employee
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benefits file or legal documentation, from senior high school or an accredited college or university
provided that the graduation exercises are scheduled during the employee's regularly scheduled
workday. All requests for graduation leave must be submitted at least four weeks in advance.
Documentation of the graduation exercise must be submitted with the leave request.

ARTICLE 14: HOURS OF WORK

A. Consecutive Daily Hours

The regular hours of work each day shall be consecutive except for interruption for lunch periods.
Except in those situations where the City implements its emergency schedules (such as inclement
weather or other event which seriously impacts the City and its operation), the previously posted
schedule of daily reporting and quitting times may not be changed without prior notice to the
Union. If requested, the City shall meet and discuss such change with the Union. The intent of
this provision is to require the City to observe an employee’s starting and quitting times which
have been previously posted.

B. Work Week
1. A regular work week shall be scheduled and posted for each City worksite.
2. The work week shall consist of five (5) consecutive work days.

C. Work Day

A maximum of eight (8) consecutive hours, including a paid forty (40) minute lunch period, shall
constitute a work day. All employees shall be scheduled to work on a regular work shift, and each
work shift shall have a regular starting and quitting time.

D. Lunch Period

All employees shall be granted a lunch period during each work shift. Whenever possible, the
lunch period shall be scheduled at the middle of each shift.

E.  Work Outside Regular Shift

Employees called into work outside of their regular shift shall receive pay for a minimum of four
(4) hours at the rate of time and one-half (1%) their regular pay. Any employee called to or required
to work prior to or after his regular shift, but annexed consecutively to one end or another thereof,
shall be paid at the rate of one and one-half (1'2) times his regular rate of pay only for the time so
worked, but in no event less than one (1) hour, and the aforesaid four (4) hour minimum provision
shall not apply. The employee shall then be paid for the balance of his regular work shift at the
appropriate rate. Nothing herein shall be construed to mean compounding of overtime.

An employee required to work three (3) or more hours immediately following the completion of a
normal full-time work shift shall receive a meal allowance of $8.00 (eight dollars).
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F. Limitation on Consecutive Work Hours

Shift and other employees shall not be required to work more than sixteen (16) consecutive hours
without an eight (8) hour break except in the case of an emergency endangering life, health and
safety. If an employee is required to work for more than sixteen (16) consecutive hours under such
an emergency situation, that period shall not exceed twenty-four (24) consecutive hours.

ARTICLE 15: OVERTIME

A. Overtime Defined

All hours worked in excess of the regularly scheduled work day or in excess of the regularly
scheduled work week shall be considered overtime and paid for at the rate of 1'% times the normal
straight time rate of pay.

B. Paid Leave Considered Time Worked
All paid leave shall be considered time worked in the computation of overtime.
C.  Overtime Equalization

Overtime work shall be offered equally to employees working within the same job classification
in each work area. The offering of overtime shall be equalized over a twelve-month period
beginning January 1% to December 31%. Insofar as practical on each occasion, the opportunity to
work overtime shall be offered to the employee within the job classification who has the least
number of overtime hours to his credit at that time. If this employee does not accept the
assignment, the employee with the next fewest number of overtime hours to his credit shall be
offered the assignment. This procedure shall be followed until the required employees have been
selected for the overtime work.

D. Overtime Voluntary or Mandatory

Overtime work shall be voluntary except in the event of an emergency. There shall be no discipline
against any employee who declines to work voluntary overtime. In the event of a declared
emergency, overtime may be mandatory. For the purpose of this paragraph, an emergency situation
is defined to mean an unforeseen serious situation or an occurrence that happens unexpectedly and
demands immediate action. A record shall be kept for each employee and posted, showing the
number of hours of overtime the employee was offered but refused to work.

These hours shall be counted toward overtime offered as per paragraph C above. If an employee
fails to report for an overtime shift for which the employee has volunteered, no discipline shall be
implemented if the employee has a documented illness or injury, or the employee is excused from
an assignment of voluntary overtime at least twenty-four (24) hours before the start of the
scheduled shift. In the event an employee fails to report for mandatory overtime, the employee
may be subject to progressive discipline. If the employee is unable to report due to a verifiable
unforeseen situation beyond the employee’s control, no discipline will be imposed.
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E. Seventh Consecutive Day of Work

The overtime rate of pay for all hours worked on the seventh consecutive day worked in a regular
work week shall be at the rate of two (2) times the normal straight time rate of pay.

Where in the normal operation of a department, work is regularly scheduled on Saturdays and/or
Sundays, no more than ten (10) days of work shall be scheduled for any employee in each fourteen
(14) day period. An employee working this type of schedule shall be paid one and one-half (1'%2)
times his hourly rate for all hours worked in excess of ten (10) regularly scheduled days during
said fourteen (14)-day period, except that for all hours worked in excess of twelve (12) days during
said fourteen (14)-day period the employee shall be paid two (2) times his hourly rate.

F.  Rearranged Work Schedules: Disallowed
The Employer shall not vary or rearrange work schedules to avoid the payment of overtime.
G. Two or More Different Types of Work

When an employee in a single work week works at two (2) or more different types of work for
which different straight-time rates have been established, the employee will receive paid overtime
for the type of work that is performed during the overtime hours at the higher rate for all hours
over forty (40) in a work week.

ARTICLE 16: SAFETY AND HEALTH

A. The City shall provide to all members of the Union’s bargaining unit a safe and healthful
work place. The Employer and the Union shall cooperate in the enforcement of safety. Should an
employee feel that his work requires him to be in unsafe or unhealthy situations, the matter shall
be considered immediately by the Employer. If the matter is not adjusted satisfactorily, it may
become the subject of a grievance and will be processed according to the grievance procedure. If
an employee feels that a piece of motor vehicle equipment he must operate is unsafe, he shall
immediately report it to his supervisor who shall make an immediate inspection. No employee
shall be required to operate an unsafe piece of motor vehicle equipment.

B. A Joint Labor/Management Committee shall be established to review safety standards,
accident related causes and other safety matters to promote employee safety.

C. In addition, a Joint Labor/Management Safety Committee shall be established with equal
Union and City representatives to discuss safety and health issues as they relate to AFSCME Local
2202 employees.

D. To enable the City to safeguard the safety, health and well-being of all bargaining unit
employees, the City shall, within thirty (30) days after the demand of either the Joint Committee
or the Union, furnish to the Joint Committee, or to the Union, or to both, either (i) copies any work
site inspections or statements of clinical findings which may concern the work or place(s) of
employment of members of the Union’s bargaining unit; or (ii) any information that is within the
City’s possession, custody or control about specific pathogens, contagions, environmental hazards,
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toxic chemicals, health or accident risks that are under active study by the Joint Committee under
this Article 15.

E.

1.  When an employee is directed by the City to report to the City of Baltimore
Occupational Medical Services (Mercy Clinic), the City shall require the Mercy Clinic to correctly
disclose the scope and terms of its professional engagement to the employee.

2. No employee shall be required, as a condition of employment, to authorize the Mercy
Clinic to assume the capacity of that employee’s treating physician or treating medical care
provider.

3. No employee shall be required to consent to a medical procedure or test that is
inconsistent with generally accepted medical principles, or which, otherwise, is not medically
indicated.

4. The City shall, at all times, honor and require the Mercy Clinic to honor its
employees’ confidentiality and privacy right with regard to medical information and care.

5. The Mercy Clinic or such successor clinic which may be used by the City or the
Employer may determine whether an employee is fit for duty or unfit or duty but may not require
an IME, or attach as a condition of employment a fitness or wellness standard, as a condition of
employment if the employee is otherwise fit to work.

ARTICLE 17: BULLETIN BOARDS

The Employer agrees to provide reasonable bulletin board space labeled with the Union's name,
where notices of official Union matters may be posted by the Union.

ARTICLE 18: HEALTH & WELFARE

A. Benefit Coverage

The parties recognize, and agree to, the Third Health and Prescription Drug Plan Agreement, as
noted by the Board of Estimates, on June 27, 2018, which is attached hereto in Addendum A, along
with the accompanying exhibits, and which shall remain in effect as provided therein until a
successor agreement is submitted to, and noted by, the Board of Estimates.

The parties recognize that the Third Health and Prescription Drug Plan Agreement shall need to
be amended and modified through bargaining conducted among all participating unions during the
term of this Agreement.

B. Death Benefit

In the event of ordinary death, the Employer will provide a lump sum death benefit equal to the
greater of $15,000 or the employee's annual salary.
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In the event of accidental death, the employee shall receive the greater of $15,000 or the
employee’s annual salary, in addition to any pension received under the Employee’s Retirement
System. An employee’s coverage under this provision shall terminate upon separation, except that
employees represented by AFSCME shall be covered by a reduced death benefit of $5,000 if they
retire from City employment.

Dismemberment benefits shall be as follows:

1. For the loss of a hand, foot, or the sight of an eye, the benefit will be one-half (1/2)
the amount specified above.

2. For adouble dismemberment, the benefit will be equal to the amount specified above.
Double dismemberment shall be defined as:

(1) Both hands or both feet

(i1) One hand and one foot

(ii1)  One hand and the sight of one eye
(iv)  One foot and the sight of one eye
(v) Sight of both eyes

In the event of accidental death, the benefit payable shall be double the amount specified above.

The death benefit, as stated above, may be paid in advance to employees who are catastrophically
ill. An employee who is catastrophically ill is characterized by the following: (1) he is totally
disabled and therefore cannot work for the City or any other Employer in an active or limited
capacity, (2) his medical prognosis shall state that the disabling illness which arose either suddenly
or gradually is likely to cause the death of the affected employee within a two (2) year period, (3)
the affected employee must apply for an ordinary disability retirement allowance or a service
retirement allowance, if over age 60, to be eligible for the catastrophic illness payment.

The claim must be filed within six (6) months after the claimant has become incapacitated or
disabled and is unable to return to work.

The Department of Human Resources shall be charged with administering the catastrophic illness
benefit and determining the eligibility of the claimant for said benefit. Upon request, Local 2202
or the employee shall furnish the Department of Human Resources with any and all data and
documentation pertaining to each claim.

The Department of Human Resources may order examination of the claimant by a physician of its
choice. No benefits may be paid for injuries or disabilities for which compensation is payable
under (1) Workers' Compensation laws or (2) accidental disability provisions of the Employees'
Retirement System. If the decision of the Department of Human Resources is unsatisfactory to
Local 2202, an appeal may be made to the Catastrophic Illness Appeals Board.

Said Board shall be comprised of three (3) members; one member chosen by the City, one member

chosen by Local 2202, and a third member chosen by both parties to serve as impartial chairman
of the Board. The impartial chairman must possess an M.D. degree. In its deliberations, the Board
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shall be furnished any and all data and documentation pertinent to the appeal by both parties. The
Board may order examination of the appellant by a physician of its choice.

If the claimant should expire after it has been determined that his illness is catastrophic and before
the catastrophic illness benefit is paid, the payment shall be made to the named beneficiary or
guardian upon receipt of a valid death certificate showing that the illness which was previously
determined as catastrophic contributed to or was directly responsible for the death.

Beneficiary
The beneficiary of these benefits will be one of the following:

(a) The beneficiary designated by the employee to receive retirement system benefits;
or

(b) A specifically designated beneficiary of the above benefits, in lieu of the
beneficiary designated in (a) above.

If the employee so designates a beneficiary, he shall have the right to change the beneficiary at
any time. The beneficiary change shall become effective on the date acknowledged by Employer.

C. Premium Payment-Extended Sick Leave

The Employer shall continue to pay its share of Health and Welfare premiums for employees on
extended sick leave; provided the employee continues to pay his or her share, if any.

D. Premium Payment -- Leave Without Pay

In the event an employee is on leave without pay for personal illness, the Employer shall continue
to pay its share of the cost of his health insurance coverage for a period not to exceed thirty (30)
days; provided the affected employee continues to assume his appropriate contribution for said
coverage.

An employee's coverage under this provision shall terminate upon separation, except that the
employees represented by AFSCME shall be covered by a reduced death benefit of $1,500 if they
retire from City employment.

E. Waiver of Health Insurance Coverage

Effective January 1, 2002, the Employer shall remit an annual payment of $2500 to be paid bi-
weekly to each employee who, with satisfactory proof of alternative Health Insurance coverage
received in another plan, elects not to take any coverage under a City Health Care Plan. The waiver
of coverage applies to medical, dental, vision, and prescription drug programs. Health care
coverage cannot be provided by a spouse/domestic partner who receives City benefits. If, after
waiving coverage under any City Health Care Plan, the employee loses coverage due to the death
of a spouse or other person who is a source of coverage, divorce or loss of employment (or such
other qualifying event as determined by the Employee Benefits Division), the employee may enroll
in a City Health Care Plan and consequently relinquish the waiver payment.
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An employee must notify the City's Employee Benefits Division within 30 days after a qualifying
event occurs in order to enroll in a City Health Care Plan. The Employer shall apportion the
payment should an employee either enter or leave a City Health Care Plan within a calendar year.

F. Prescription Drug and Vision Care for Eligible Unmarried Dependents

Effective January 1, 1998, eligible unmarried dependents who are full-time students shall be
covered by Baltimore City's General Prescription Drug and Vision Care Programs until the end of
the calendar year the dependents reach age 26 or until the end of the year they cease being full-
time students, whichever occurs first, provided that the parent has not waived coverage under
paragraph F above. Verification of enrollment must be provided in accordance with the rules and
regulations of the Employee Benefits Division.

ARTICLE 19: RATES OF PAY

A. Wages

1. Employees shall receive the following across-the-board increases during the term of this
MOU:

FY 2024: A 4.5% annual across-the-board wage increase to each active employee covered
by this Agreement who is on the payroll and in pay status as of the date that this Agreement is
noted by the Board of Estimates shall be given. Said increase shall be retroactive to July 1, 2023.

The appropriate revised wage scales are attached to this Agreement as Addendum B.

FY 2025: A 4.5% across-the-board wage increase to each active employee covered by this
Agreement shall be given effective July 1, 2024.

B. Effective on or after January 1, 1992, a Section 125 Plan will be implemented whereby the
employee's contributions to health care, vision, and prescription programs would be excluded from
Federal and State taxes. It is mutually agreed that AFSCME Local 2202 will continue to provide
positive assistance in the enrollment process through active communication of the Section 125
Plan features to its members.

ARTICLE 20: VISITATION

Authorized Union representatives or union officers or stewards shall have access to and be
admitted to non-public areas of Employer worksites during working hours subject to reasonable
security requirements including advance notice to the appropriate management representative.
Such access shall be for the purpose of participating in labor management meetings and the
administration of this collective bargaining agreement including interviewing grievants and
attending grievance hearings/conferences, provided such activities do not interfere with
employees’ performance of their duties.
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Distribution of Union Information

The Union shall be permitted to place and distribute materials at mutually agreed locations
frequented by employees, before and after work, and during breaks and meals periods.

Use of Emplover Facilities

The Union may, with at least two (2) days’ prior notice to and approval by the appropriate
administrative official or designee, use Employer facilities for meetings at no charge, in
accordance with Employer policies and procedures.

ARTICLE 21: TRAVEL ALLOWANCE

The travel allowance shall be the business standard mileage rate as prescribed by the
Internal Revenue Service (IRS).

ARTICLE 22: DISCIPLINE & DISCHARGE
A. Discipline

Disciplinary action may be imposed upon an employee only for just cause. If the Employer has
reason to reprimand an employee, it shall be done in a manner that will not embarrass the employee
before other employees or the public.

B. The City must impose a disciplinary action no later than thirty (30) days after the agency
acquires knowledge of the misconduct for which the disciplinary action is imposed; except in those
cases where criminal conduct may be involved, or with offenses related to violations of civil
statues, including those governing anti-discrimination and sexual harassment, and in those cases
the City must impose a disciplinary action no later than thirty (30) days after its investigation is
completed. In any event, the City’s investigation of and disposition on an alleged infraction shall
occur with reasonable dispatch.

C. No employee shall be suspended without pay, even if only pending further investigation
without (i) prior written notice of the offense(s) for which the employee may be charged, (ii) prior
notice to the Union of the same; and (iii) an informal hearing at which management shall be
required to present its evidence and findings to sustain the charge(s) to the extent of a probable
cause determination.

D. Any employee who is discharged, reduced in pay or position, or suspended for more than
thirty (30) days may contest the action either (i) by lodging an appeal with the Civil Service
Commission under the official rules of the Commission, or (ii) by filing a grievance under Article
6, Paragraph A. of this Memorandum which grievance must be filed within fifteen (15) days after
the action challenged. The employee’s choice of which procedure to use to contest the action shall
be final and binding on the employee, and the employee may not subsequently choose to follow a
different procedure. If the employee elects to file a grievance, it shall be filed initially at Step 3
(Department Head) of the Grievance Procedure in Article 6, Paragraph A of this Memorandum,
and it shall subsequently be processed by the Union through that grievance and arbitration
procedure. The Union may advance the employee’s grievance to arbitration if in its discretion the
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Union finds arbitration to be appropriate, and the employee shall be bound by the Union’s decision
whether or not to arbitrate. The Union also may decline to arbitrate. The issue presented, which
may be decided by an Arbitrator, shall be whether, consistent with Baltimore City Code (2010),
Article 12, Section 3-2(3)(i), the discipline issued by the Employer was for just cause, and, if not,
what shall be the remedy. The Arbitrator’s decision shall be final and binding on the City, the
Union and on the Employee(s) affected.

E. Any employee who, as discipline, is suspended for three or more days, but less than thirty-
one (31) days, shall be permitted to grieve such discipline by filing a grievance on the form that is
referred to in Article 6, Paragraph A, of this Memorandum which grievance must be filed within
fifteen (15) days after the action challenged. If the employee elects to file a grievance, it shall be
filed initially at Step 4 of the Grievance Procedure in Article 6, Paragraph A of this Memorandum,
and it shall subsequently be processed by the Union through that grievance and arbitration
procedure. The Union may advance the employee’s grievance to arbitration if in its discretion the
Union finds the arbitration to be appropriate. The issue presented, which may be decided by an
arbitrator, shall be whether, consistent with Baltimore City Code (2010), Article 12, Section 3-
2(3)(1), the discipline issued by the Employer was for just cause, and, if not, what shall be the
remedy.

F. The Employer shall not drop or suspend health insurance coverage, or its contribution to
the cost of such coverage, for any employee who is suspended without pay for thirty (30) days or
less.

ARTICLE 23: NO STRIKE OR LOCKOUT

A. No Strike or Lockout

The Union and its members, individually and collectively, agree that during the term of this
Memorandum of Understanding, there shall be no strikes, slow-ups, stoppage of work, and the
Employer agrees that there shall be no lockout.

B. Unauthorized Job Action

In the event of an unauthorized strike, slow-up, or stoppage, the Employer agrees that there will
be no liability on the part of the Union; provided the Union promptly and publicly disavows such
unauthorized strike, orders the employees to return to work and attempts to bring about a prompt
resumption of normal operations, and provided further that the Union notifies the Employer, in
writing, within forty-eight (48) hours after the commencement of such strike, what measures it has
taken to comply with the provisions of this Article.

C. Disciplinary Action
In the event that such action by the Union has not affected resumption of normal work practices,
the City shall have the right to discipline, by way of discharge or otherwise, any member of the

Union who participates in such strike, slow-up or stoppage, and no such disciplinary action shall
be subject to the grievance procedure provided for in this Memorandum of Understanding.
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ARTICLE 24: TEMPORARY EMPLOYEES

No employee shall be required to remain in temporary employee status for a period exceeding six
(6) months.

ARTICLE 25: LONGEVITY

All employees covered by this Memorandum of Understanding shall receive the following
longevity increments, as a percentage of the maximum step of the grade, or, in the event they are
on a flat salary, then as a percentage of their annual salary:

Effective January 1, 2007, all employees who are covered by this Memorandum of Understanding
shall receive the following longevity increments, as an adjustments to base, as a percentage of the
maximum step of the grade, or, in the event that any employee is on a flat salary or hourly wage,
then as a percentage of an employee’s salary or wages.

10 years of continuous City Service — 3%

15 years of continuous City Service — an additional 3%

20 years of continuous City Service — an additional 3%

25 years of continuous City Service — an additional 3%

30 years of continuous City Service — an additional 3%

Effective July 1, 2015, 40 years of continuous City Service—an additional 2%

ARTICLE 26: PENSION & RELATED BENEFITS

A.  Annuity Savings Certificate
Each employee who is a member of the Employees' Retirement System shall receive an Annuity
Savings Certificate on a semi-annual and timely basis as of January 1 and July 1 of each year. This
certificate shall include the following information:

1. Total annuity accumulation:

2. Employee annuity contribution and the amount that contribution is drawing;

3. Explanation on interest accrual,
4.  Current year service credits; and

5.  Probable maximum retirement allowance.
B. Employee Pension Counseling Service

The Employer shall train the Union Chief Stewards in the counseling of prospective retirees so
that they may assist such prospective retirees in the selection of retirement allowance options.

ARTICLE 27: EMPLOYEE ASSISTANCE SERVICE
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The Employer shall continue to maintain an Employee Assistance Program. It shall be the policy
of the Program to assist, in a strictly confidential manner, employees who seek assistance for
alcoholism, drug abuse, family problems, psychological or other medical problems. This policy
recognizes that these are treatable conditions and it is the employee's responsibility to seek
professional assistance for them. Employees with such problems are encouraged to contact the
Employee Assistance Program for assistance by telephone or personal visit.

Any contact with the Employee Assistance Counselor will be strictly confidential. The Employee
Assistance Counselor shall make an evaluation of the employee's problem and recommend
remedies which may include referral to an appropriate treatment agency. It is the employee's
responsibility to follow the recommendations of the Employee Assistance Program.

ARTICLE 28: CONFERENCE, WORKSHOPS AND TRAINING

The Employer shall lend its full cooperation to Union training programs, both in the
implementation of said programs and in placing those employees who have completed the
programs. The Employer shall lend its full cooperation to all staff, allowing at least two days per
year for workshops and/or training for the purpose of obtaining updated information and/or
changes from both public and private Human Services providers.

The Employer shall grant a total of twenty-five (25) days to the entire bargaining unit, without loss
of pay, to attend trainings, union conventions and conferences. Council 67 shall request in writing
permission at least seven (7) days in advance of the scheduled event stating the date, location and
purpose to the Office of the Labor Commissioner.

All requests may be denied for operational needs.

ARTICLE 29: OUT-OF-TITLE WORK

Exempt, Competitive, and Non-Competitive Classes

1.  Anemployee who works out of title shall be accorded the wages and benefits that are
commensurate with the position or capacity in which they work however long the employee works
acting out of title.

2. An employee shall not be required to work out of title for a period of more than one
hundred and twenty (120) calendar days.

3. The City shall not place and replace employees in an acting out of title status to extend
the period of acting out of title to cover a specific position for a total of more than one hundred
and eighty (180) calendar days.

4.  Effective July 1, 2005, the City shall post and fill, or it shall abolish, any position that
remains permanently vacant and is temporarily occupied by employees acting out of title for more
than one hundred eighty (180) days. When the City permanently fills a position that has been
temporarily occupied by employee(s) acting out of title, the Department of Human Resources and
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appointing authority shall give due consideration to the employee(s) who occupied the position in
an acting out of title capacity.

Whenever an employee is assigned to perform the duties and responsibilities of a higher
classification for a period in excess of ten (10) consecutive working days, he shall be paid the
higher rate for such services commencing on the eleventh working day, in accordance with the
rules and regulations as set forth in the Administrative Manual. No employee shall be required to
perform or shall receive compensation for out-of-title work for more than ninety (90) days.

The Labor Commissioner shall, as the Employer's representative, study out-of-title practices. The
Union shall be given the right to actively participate and shall share in the information to be
examined. The purpose shall be to determine (on a case by case basis) whether the out-of-title
practice is inappropriately administered either by labor or management and, if so, to make effective
recommendations to deal with any abuses.

ARTICLE 30: CHANGES IN AGENCY
A. Operational Changes

In the event that the Mayor’s Office of Children and Family Success (“MOCFS”) is merged with
another City Agency, or its operations are transferred to another City agency or terminated, the
Employer and the Union, AFSCME, Local 2202 shall discuss such changes prior to their
implementation and attempt to resolve all questions concerning the effect of such changes on
employees covered by this Memorandum. Every attempt shall be made to allow employees to
continue the benefits enjoyed under this Memorandum.

B. Notification Prior To Transfer

Employees will receive two (2) weeks notification before they are transferred from one center to
another.

C.  Consultation Required
The City will consult with the Union whenever positions are to be transferred outside of the unit.

ARTICLE 31: VACANCIES

Vacancies within the Mayor’s Office of Children and Family Success (“MOCFS”) will be filled
by individuals who qualify through the Department of Human Resources.

ARTICLE 32: MISCELLANEOUS PROVISIONS

A. Payroll Errors
If the City Payroll Department or the employee's department makes a mistake on an employee's

pay, it shall be rectified and payment shall be made as soon as possible following verification by
the City Payroll Department.
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B. Deferred Compensation Plan

The Employer shall assume the administrative cost for those employees who participate in the
Deferred Compensation Plan.

C. Third Person Pronoun

The Employer and the Union agree that in all instances in this Memorandum of Understanding in
which the masculine form of the third person pronoun is used, such pronoun shall refer to both
male and female employees.

D. Labor-Management Committee

A Labor-Management Committee will be established comprised of the following representation:
(3) from labor and (3) from management. The established committee will meet on a bi-monthly
basis or as needed.

ARTICLE 33: TERMINATION, CHANGE OR AMENDMENT

This Memorandum of Understanding shall become effective on July 1, 2023, and remain in full
force and effect until June 30, 2025, unless otherwise stated herein. It shall automatically be
renewed from year to year thereafter unless either party shall give to the other party written notice
of a desire to terminate, modify or amend this Memorandum of Understanding. Such notice shall
be given the other party in writing by registered mail no later than January 1 of the year involved.
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Signed on this 5™ day of December 2023, in Baltimore, Maryland.

MAYOR AND CITY COUNCIL OF THE AMERICAN FEDERATION OF STATE,

BALTIMORE: COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO, COUNCIL 3 & LOCAL 2202:
Deborah F. Moore-Carter ﬂnmnmqm: A, Ciraham, l'msugpn:
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Dr. Debra Y. Brooks

Christopher Quintyne NOTED BY THE BOARD OF ESTIMATES:

Angela Whitaker NMM‘A{ -

APPROVED AS TO FORM AND LEGAL Clerk Date
SUFFICIENCY:

7 ., 12/6/2023
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12/5/23

Gary Gilkey, Esquire Date
Chief, Labor and Employment

Page 36 of Memorandum of Understanding (FY 2024-2025) between the City of Baltimore and
AFSCME Council 3 and Local 2022.
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[} the: CRy'» aedical ineornm plans covedog ool employees, pre-65 mlireee wnd
(] 1n Py the L% 2 heallE: inpuanm plans by depedll o the Proew s Sghiliztion Fumd thel
L= decerlied wnd defied || Fummgrapha 7.0 eod 7.b. of this Agresmenk, ot (E) o dofer tha City'e
COFES Eatiliy. Begiralng ids Plrd ¥ eer 2005, and in mch Mem 'v'ear theesfier, 3epiug Gapds
from the prioc Flun eer gend In ehe cane of Tlan Your JOLA, the amplus fumds fom fan yeara
#0L6 ped 253 7 ehiTl Erat badepasied b the wecaunl HE e Prevlion Blebfzsion PFod v odsdn
ectid ol 1hee Fiod s minimum babamas os defoed 4n Paraprieds: 3.5, and 7.5

I
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. Surplus (betwesn preminms collested snd paysronls dithomsad} abtributahés
to cmenly eanolled aclive croployess may not be used ¢ offeet the Cil's OPER Hehiliy or
applled to support the Cloy*a OFEE Trust withew: disclozme ia odvonee in the HIC,

o Candtfioned an continastion of the presont banefil Plans, banaln aptions
acd Traviders, fmil Gxvent praniom splits are mpinmieesd @ provided ¢ Pacigrach 4 of this
A pradivded, i s et shail amy miimd be giveo to parlicinelleg coployees from any yasr-and
surphe (e defined hereim) for Plen Vears 2046, 2017, 2008, 2039 5 2020,

T Erembun fitabizacen Fusil.

L1 The City shell meintein o Premium S6abllizacims Fesd file "Fund") witsin
1l Risk banagemsers Fend, The praceedd of the Fund shell not he ecemingled vt any part of ke
City's Jeeners] Operpding Fued, b, imslend, the Fund shell be mainsg@ned by the Cly for e
exeluse benefit of active pnd pre-635 persans covered undsr the City"s 1Teslth ond Prescription
Drug Plan vode this A grasment. The Pund shall b wsed only 1 edalde tha Cily 1o defray & vear-
#nid Flan “ear delici] io e iedical and Preseripgion Ireg nocounks, aftes Bl rieveroes, olsims and
st s fully seecanisd fbe afber Ad) disclosure 1o dhe Vnians opd cheir deskesaed conpdiml

b Amy Pion Yearend surphuses (o ihe blodicsl and Presriptioc Drug
wtevants, B8 defined o Pareprapbes .00 end b, will be ramsfemed Enfo she Premivemn Stabilizaioo
Funed wanlil the halenc: in the Pead mache the eguivalsd of dwo monchs of medicol and
prasinpban drog elaims for the most seeonl Lampleied Plan Yo, The Dircstor of Tinenca will
peport fo Hee Liskong on e balanes af s Fund within tee e €13 mooths adier the 230 of eash Plan
Yenr, i.e., by Morch 31 of e following year,

3 ¥Whe coe Premitm Siabdizalion Tend bolomes is equal fo or gresier bmn
fwn months of medizo]l and preacriplson drug €leds (Foc the exclusive beneBt af pefive ard pre-
65 persans coversd under the City's Health and Preseripolon Dosp Mo dnder fhis A gresment) for
thy mogl mecenly coraplaled Men Year, te Coy will not edd margin to D pdelog of premdum
agalvelenis for e sef-laaured hisdical and Presariptim Drug programe.

d. Disbrarsamenis o the Fond shell b sshiorzed caly upes spplicisan by
ihe Direcior of Flnenes uppeoved by tha Barrd of Estmetes which opglicstlon el be furmicted
1 e Lnicos before it i prepenbed ba tha Besed of Exlimeias. Should disburssments he authorlzed
from tve Fund by tha Board of Bxiimedes @ne to a wear-iosd plao doficil as defined bareic, then, m
sisb By sentt plan yeurs, peer-ond pleo surplus shell e exclvalvely soplicd Ji 1o raotoms the Fund,

unkil 1he Fund 16 conipletely reslored whea cther authorized spplications of aurplus may be
cansitersd munsslenl with Feagmphs 8.k apd s

B.  Artachment to Tneividys] Unlos MOYS, This Agrecoet (incliding refersnced
ulialonenlsh dhall be inciuded s an atackamend o sach Unlon™s MO,

. DiEpster Alldisputes ohead 1he applicalkon oo [ttspeeiaion of the terms of this
Bgira e piall ﬂlﬂhﬂ]:.rﬁhhd in wrifing bo thea HIC, ond dhaey? apresneal, shall ba refared,
collectivehy by the parlicipating tenployen (rmanizalions thel are exclusive epesempives uoder
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ihehbemicipal Employe: Belallang Opliceoce, and'or ibe by, fova J o bion by 8 neuiral abiomce
Pho is a member of the Moo 4 2adémy of dshilmamrs using the apimtmive oo memses of fhe
Amemican Achilraion Assaclalloy, The [ws md coils of <he A=acallon end of the = lecied
peulral ectriralor shetl 2e shored cewlly bilwern the b perties.

12 Mohee: For dl purposes, ggEee 13 (He Ueions stell be cutfician if gvom b e
Unloma and 5 i Cily o B toocs throrzgh comespondence i Wwnlicg eddresced @ 1= OO uf
the: Labar Commisslonzr.

Ly, E;;EThm Agreemend shall remedi lo efeor Erough Decseboe 31, 2020, except
£ Bease nrovisiog which enprosly refes bo events occurring afler that dage (=g, Pargpraph 5
end £} which added pmwvisions sl mod argice on that dote.

WA AN CTTY
COF BALTRJORE:

Wosadof, Jpseie Carces

APSCHME, UDCAT 22 AFBOME, LOCAL, 3702

Lranand 8, Middleio, 5. Feppwiewsash Luxy Salth

AFSCME, LOCAL 55 CIEY THER OF BEALTIMORE

I Sohed
s

BALTIMORE CITY LOThEF 0. 3,
FRATERMAL DOBDEDLOF POLICE, 1M,
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BalThaCHE EIRE FIGHTERS MANAGERIAL AND PROFESSIONAL SOCIETY OF
ASSOCIATION BALTIMORE, DN
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EeA Tk Ay i s Shat

AFFROVYED A% TS PORR
L. SETFET

Caief, 1 chnr ad Employment
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ADDENDUM B: SALARY SCHEDULE
FY24 - LOCAL 2202
GRADE | Mirng | Full Performance | Sonkr (Lomgl-5| Lomg®
LED 596,329 536836 538,029 |51.143. 7] ST6H2.48
5k 536,836 AT I SEA.840 |51 165200 570660
552 L35 720 EE R 241 483 |51 244 04 SEFE e
553 244,850 541 3ph SA5 45 |51 35135 5500.50
L6 SE2A55 554, 370 S0, 35T |51 R11.449) 58, 307 66
558 556, 353 LEE S60 65,504 5],'E|I!|5.!I.i|‘|5.'..3-1{I.EE-
FY25 - LOCAL 2202 ]
GRADE | Mirng | Full Performance | Senbor |Lomgl-5| lomgh
550 537 984 538 494 539,840 |51.195. 00 S7e4.80
F51 S 494 535 ORd 0,588 5111764 SdllTG
552 40,462 541 B FEL IS5 |50 OGS S867.10
553 547,730 543 BTE SE7.072 |51.412,06] 554144
356 554 815 556 816 63100 (5189300058 262,00]
558 458,931 401,195 SHE A5D |52 053.548) 51, 3659 04
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OFFICE OF THE LAROR COMMISSIONER

Dlbdali 7 OO LAl TON. R b T
e Wil

AFT I Pypess i, el 100

L T

Ak ey HiE

CITY OF BALYIMORE
BERRAD € UL WO M

Timl Knca, Fresides
AFECME, Local T30
1410 Bush Swea, Saite A
Baliecre, MD 21280

Diear e Koot

At (e beginmeg of each fiscal year, ol bargai ng cevt serplovees will be foms oaded forty (40] houn of Sk
s Sale Lewwe commemsrate with the Marylamd Hea by Working Fasbes Act and,

1 Abibe begrmag of cach (acal yew, the romase g spror meichy soven (7) d of pad Sk L
will moret i gl woddybi-weskly DoTmes over the | 2-month pericd ssd

1 Amy wessed Sk s Sale Lesvwe ovaieing o0 e cod of e Bocal year, will be sikded 1o the eoployee’s
Sick Leave bamic and

3 The scorwal wnd documentston of pasd lewer that qualifios o Sick nnd Safe Lewse wtall be perioducally
-::uﬂ“-i-hluhl-lﬂ of thet Mary b Heallry Workng Famabin
At

4 s och facal yewr following Fucal Y XU, amployrs will be permsiind ' et Sk ond Sade Lewwy
:q---ndm“-r-h-muﬂﬂu“_m

* Norwihsundag the City's curvess policies e rocedurrs. snd the provisey of (e Patier’ MOU
-Ir! et whe of paad ok beave, the Ciry chall midisonally permit all eaployers o we Sick
Liewwe for the prposes secopmted under the Marylusd Heslty Working Fambe Acy

lerel 2 M. Caide

“lm

el
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RIFFICE OF THE IARTR COMMISESIOIRER
CITY OF BALTIMORE

BENDEAN 7 WODRE-UAXTOR SPIN. SEERM-50T
DERENAREC =1ACE" Frmsn slaae Fekaw Tradprn i iwied

417 C Ffoeee St Saae 15000

Farasgiv. Slmiylaral 11092

o M-I IS

Zeatvuiey IV, 2020
Tami B, Prushdeni
AFSHCTAE, Locad 2202

1410 Bosle Street, Siwits 4
Haltimors, R4TF 21250

Mgr k= Knos:

Within thirty (307 days of the naotation of the Mamomedom of Undersianding by the Board aof
Ertlmnotes, the Execiibve Direclor ot MOPCS holl convens a labor monapement commees 1o
develap mn Apsey-wide Inlerssa padley,

The commiftes shall consist of three {1} members of each labor 2nd mznogement.

T sspedile the prossse, management Satl peovide o dpplt laseness policy ar this firsl meeting,
Thee gpal of she commitbes is o recommend an Agency=wide lobeness palicy bo the Executive

Tlirectns on of befare Febmory 1, 2020, The nllimate approval af the palicy & the sole audhard iy
of ghe Expeutive Diressor,

Eincerely,

@gjﬁ&id;}ﬂ#ﬂﬂ. okt

Dirormby Fo Moorre- Carter
Lbor Crnmmisiitss

Accepled for [ocnl 2R

- 3l ee

Tami Knox, Fres Crate

v Tisha Edwhrda, Fresntive Direcor

E Frivtd o ierpstal prea nidi caenrrseryills e le G beied e
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ADDENDUM E: COVID-19 ADMINISTRATIVE LEAVE
Movember 4, 2022

Domonsque A. Graham, President
AFSCME, Local 2202

1410 Bush Street, Suite A
Baltimore, MD 21230

Dear Mr, Graham:

This is to memorialize the City of Baltimore's COVID-19 Administrative Leave protocol,
whereby, if a City cmployee is contacti-traced, by the Baltimore City Health Department,
regarding & workplace exposure to COVID-19 and, consequently, required 1o quarastine, the
Mayor's Office of Children and Family Sucoeis (MOCFS) Human Resources Office will
coordinate with the Office of the Labor Commissioner (OLC) o grant the employee ten (10)
days of administrative beave. Under this peotocol, each incidence of employee exposure will be
treated as a scparate ocCurmence.

If an employee is required to quarating for s non-workplace COVID-19 exposare, the employes
st use hishier accrund leave.

This Side Leties expoes one (1) yeas froe the date of this Memonadum of Undentanding's
(MOU"s) notation by the Boasd of Estimates (BOE). However, it may be evtended, by mutual
agreement of the parties

Sircerely,

Odeiel 3 Mooy

Debersh F. Moare-Carter
Labar Commissbones

¢t Dv. Debea Y. Brooks, Execative Director, MOCFS
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F CFFICT OF THE LABCOR CUORRTESITRSER
CITY OF BALTIMOR] OFMLALL VMRS £ ARTER. SHL 513 503

it ti M
E3uD

:.l..llﬂEHIHJHrI F
Fayroll Errors

Dhecember |, 221

Domonegque A, Graham. Presideni
AFSCME Council 3 & Local 2202
1410 Bush Street

Baltimsore, MDD 21230

Dear Mr. Grahnen:

This Sele Letter 5 exsculed (o documeent 1he mderstonding and accond between AFSCME
Courcil 3 and Local 2207 with respect to the Workday- r:hn.'d payroll matters. Accordimgly,
if &5 heseby agreed that, effective the date of the notation by the Board of Estimates, the City
will implement the following measures o address payroll systen ermors. associzted with
Workday 25 o pilot progrom that will continue throwgh Jume 30, 2024, in which time the
pasties agree o discuss Workday-relnted payrol] matters:

L=

For each underpayment in excess of 350000 an emploves incurmed a5 a direct result
of an adminisirative misiske caused by processing performance by Warkday in the
Workdav system, the City will reimburse the emploves for the amount of the
veriflabie I'Ilmwnlhiﬂmmmeﬁﬁ-W () provaded the employec
{a) natifiex the A ‘s Human Rewouroes Difice Frecol Office comcermang the

payvroell mistake, and (bj produces suppoting documentation (e.g. late fee notice,
bank statensent, interest charge on writien statement ) lo the Agency's Human
Resources Odfice/Fiscal Oifice for the ermor that the City confimms.

F.mph: oo secking reimbursement under this section must provide notice of the
fl:n'm within two (2] pay periods of the mistake and suppocting
dﬂ:muummnmlh sixty (B0 days after reporting the mistake,

The respective Agency will process the reimbairsement nequest within twao (2) pay
peneds of ihe docusnisent submission. The momies recerve for the
reimbursement under the pilon program will be conss taxable imcome.

For any grievonee under the Side beiter involving o claim of 51,000,040 or less, the
arbitration procedure will be limeled 1o Grigvance Arbitration pursuant 1o Arficle &
of the MOL, The Enien will seck 10 process any grievances involving semilar
clainys {of individus] amwounts al or below the abovie amount) under tis Side lever
as a group grievance pursuast (o the Grevance Arbitration Rules of Arbicle 6,
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Simoerely,

Dichorah F. doone-Caner
Labkar Commissioner

Please accepd this s onalization of our understanding.

-

nigue A: Ehm‘ Tresident, Local 2202/ Daie

/‘/’m; frm:uw C, Johmson, Deputy Chiel Administralive CiTicer, Mq.!.w': Office
Gary Gilkey, Chiel of Labor Mersonnel £ Employment, LAW
Michael Motseyey, Direcior of Finance, DOF
e, Dhebira . Brooks, Execulive Divecion, MOCFS

Christopher Craintyne, Chicf of Siaff, MOCFS
Chnstopher Donaldson, Human Rescurces Business Fariner, MOCFS
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ADDENDUM G

CLASSIFICATION LISTING
FY24 - LOCAL 2303
ety Jab Profils _— i h-hi:l-ii long G
Huirve Hiring I-mm-' Se— {38 [y
Ika Clmaifestinn S S36.3M0 Sﬁﬂ. £33, 524 |51, 143, 73| 5762 4R}
75332 |Enewgy Program | 552 | 538,720 | 539,538 | SA41.488 [ 51,2006 3225.76)
Technicien |
73333 |Enowgy Frogram 553 SA0BoD | Sdloss | 245045 | 51,3535 So00.504
Technicims li
F4121  [Human Sendies 556 552,855 | S5y | TE0.383 | S1811.89]51 I07.66
Warksr i
E1103 [Human Jerdces S5 456,303 | SSE.LL0 | S55.504 | 51,965, L%, 350.08]
Waorker B
l FY2S - LoCAL 2202 l
Sy Prafils ingy I Lofg 1 -5
Jabr Grade | H BestOimha;  Sefeor %
Masrs g {5 3%
|I'.Ir|ll:ln-|.|h:.|ti.-|n G50 S37.064 | 53R454 | 539840 | 51,195.20
15332 [Enegy Progam | 552 | S4p.ae2 | s41%07 | 43,355 [ 91,300 68
Tichinicies |
%1313 |Enegy Frogram 553 542,73 | S43ETL | LAT0V2 | 5141116
Tasthniciim |l
FYER |Humm5a|u-i|:-5.. E5E | 554,815 | 45521 | 553,100 [51,893.00
||l|l-:|rl=_rl
2127 fHuman Seraces 550 SEAA3] | S6L19E | 568457 | 52,0535
Warie
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